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San Diego, CA 92106 

C O R E Y  
H A N R A H A N  

E M P L O Y M E N T  L A W  A T T O R N E Y  &  M E D I A T O R  

I have been an employment law trial attorney since 2008. Though my focus is representing 

employees, I have also represented employers in defending employment claims. I have 

litigated hundreds of cases, some through jury trials, bench trials and arbitration hearings. 

Realizing the value of mediation along with the risks of litigation, I began training as an 

employment law mediator to help parties resolve their disputes without the risks of trial. My 

approach to mediation is like no other. The key to resolution is cooperation, not competition. 

By finding the mutual interests, I can help create value for both sides in reaching resolution 

through a truly collaborative process.  

corey@hanrahanmediation.com 

E D U C A T I O N  

BACHELORS´S DEGREE 
Sociology 

Uni ve rs i ty  of  M i n ne s ot a  -  T wi n  C i t i e s  
2 0 0 4  

 
 JURIS DOCTOR 

C al i fo rni a  We s te r n S ch o ol  of  La w  
2 0 0 7  

 
 

F O C U S  A R E A S  

HANRAHAN MEDIAT ION  |  Owner & Employment Law Mediator  
 J a n u a r y  2 0 2 4  ---  P r e s e n t  

E X P E R I E N C E  

THE HANRAHAN FIRM | Owner & Employment Law Trial  Attorney  
 A u g u s t  2 0 1 4  ---  P r e s e n t  

A W A R D S  &  A C H I E V E M E N T S  

SUPER LAWYERS SAN DIEGO  
2 0 2 1 - 2 0 2 5  

SUPER LAWYERS SAN DIEGO RISING STAR  
2 0 1 6 - 2 0 1 8  

P R O F E S S I O N A L  T R A I N I N G  

MEDIATING THE LITIGATED CASE |  Straus Institute for Dispute 
Resolution – Pepperdine Caruso School of  Law  

GRUENGERG LAW | Employment Law Trial  Attorney 
 J u l y  2 0 0 8  ---  J u l y  2 0 1 4  

2 0 2 1  


